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Consumer-homemaking centers are designed to help meet the needs of individuals
disadvantaged areas. The programs at the centers generally encompass the range of t
economics. The participants attend the centers voluntarily and sustained attendance
of the programs to satisfy individual needs. Many of the participants ILLve lost :ai

methods, techniques, and materi.7', used at the centers need to be innovatilf
theiv aprrr,nriatene! G ,,z

The development of materials designed to help individuals improve their effecti-
ipants at local consumer-homemaking centers in the State was initiated by Laura M. E]
Economics Education. The purpose of this T-J)Lication is to encourage supervisors and
of teaching methods and techniques when the; -nresent information to individuals and
this series include: Creating A Learningronment, Determining Program Content,

Appreciation is expressed to Dorris Y.- (joss, associate professor of home econoi
College at Buffalo,for preparing the materials for this pablication. Assistance rel.
by Gertrude Jacoby, consultant to the Bureau of Home Economics Education. Nelson S.
Bureau of Continuing Education Curriculum jeelopment, coordinated the project and p:
publication.
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lesigned to help meet the needs of individuals living in socio-economiLall,
the centers generally encimpass the range of topics associated with home

he centers voluntarily and su:-tained attendance is dependent upon the ability

needs. Many of the participants have lost faith in formal education, so the

at are used at the centers need to be innovative and selected in terms of

dividuals.

igned to help individuals improve -,heir effectiveness as they work with partic-

enters in the State was initiated by Laura M. Ehman, Chief, Bureau of Home

this publication is to encourage supervisors and instructors to use a variety

en they present information to individuals and groups. Other publications in
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Selecting Teaching Techniques is part of a serie designed t3 help adult home econI

and instructors meet the consumer-homemaking needs of the low-income adult learner. TI

this part provides idea starters for developing ways to make more effective instructio

.
The material may be used indenendently or with the other parts in this series. S

information for inservice training of selected personnel or as a topic for discussion

meeting. In addition, the material may be used as a resource for the development of 1

instructor or by the staff as they coordinate thf.3ir various responsibilities. Also,

by educational institutions as part of a proservice training program for persons enter"

economics education.

The instructor needs to keep in mind that it is the learner who must perceive and

being taught. To assist the learner with this task, the instructor needs to utilize m

which will provide the motivation for this learning and permit a linkage of the adult

interest, and abilities to his present situation.

Familiar as well as new teaching methods need to be used by the instructor. A va

stimulate and maintain interest, increase participation, and prompt effectual learning

methods may be used in any learning experience. Methods and techniques as' well as mat

selected in terms of their appropriateness for specific participants because much of t

the consumer-homemaking center is individual in nature.

Various methods and techniques applicable to the teaching of home economics to lo

presented in chart form. A brief description of each method, guides for using, purpos

learning experience are provided. Methods are listed for individtal work, individual

work, and small or large group work.

A source list is included but it is not to be considered exhaustive nor interpret

State Education Department. A bibliography is provided to give the opportunity for f

topic.
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f a series designed to help adult home economic'.5 education supervisors

; needs of the low-income adult learner. The information contained in

ing ways to make more effective instructional presentations.

or with the other parts in this series. Supervisors may use the

:ed personnel or as a topic for discussion during a general staff

Ised as a resource for the development of lesson plans by an tndividual

te their various responsibilities. Kiso, the information may be used

service training program for persons entering the field of home

hat it is the learner who must perceive and make meaning out of what is

his task, rhe instructor needs to utilize methods, materials, and media

learning and permit a linkage of the adult learner's background, needs,

ation.

ds need to be used by the instructor. A variety of methods will

articipation, and prompt effectual learning situations. One or more

Tce. Methods and techniques as well as materials and media should be

for specific participants
because much of the work and instruction at

'1 in nature.

Ible to the teaching of home economics to low-income adult learners are

pon of each method, guides for using, purposes for using, and suggested

are listed for individual work, individual and small or large group

pt to be considered exhaustive nor interpreted as being approved by the

y is provided to give the opportunity for further investigation of the

1



Method

INDEPENDENT STUDY

Working alone on self-
initiated projects, with
or without supervision

PROGRAMED INSTRUCTION

Arranging materials in
small step sequences to
be pursued by partici-
pant at his own rate of
speed and containing
built-in evaluation and
positive reinforcement

I 0

7eAgeitioef 71teeffed4 awl 7edeefet,

FOR IATIVIDUAL WORK

Guides ion Using

Plan with participant
project to be initiated
and determine !...teps for
accomplishing it.

Allow participant to
work independently giving
direction and help when
needed.

Provide a variety of
appropriate resources.

Select or prepare appro-
priate material.

O Plan with participant
when and how to use
program.

e Determine whether to use
at center or elsewhere.

Punposes 40A.

O Individualizes
tion for members
group with varyi
interests and ne

Increases speci

Gives scope and
an area of inte

Provides soluti
individual'prob

* Individualizes i
tion.

Provides soluti
individual prob

Presents factua
mation, definit
basic ideas.
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FOR INDIVIDUAL WORK

'Lades son. Wing

n with participant
ject to be initiated
determine steps for

complishing it.

low participant to
rk independently giving
rection and help when
eded.

ovide a variety of
propriate resources.

lect or prepare appro-
iate material.

an with participant
en and how to use
ogram.

termine whether to use
center or elsewhere.

Punpozez px Wing Suggested Leakfting Expeniences

Individualizes instruc-
tion for members of a
group with varying
interests and needs.

Increases specific skills.

0 Gives scope and depth to
an area of interest.

Provides solutions for
individual'problems.

Individualizes instruc-
tion.

Provides solutions for
individual problems.

Presents factual infor-
mation, definitions, and
basic ideas.

Prepare and construct
projects in such areas as
home furnishings, foods,
clothing, and child devel-
opment.

Suggest interest readings
while having coffee in
the living-resource area.

Provide materials for use
at home.

Reinforce skills in clothing
construction or food prep-
aration.

Pursue a special interest
in home economics related
to such content phases as
family relationships, child
development, and consumer
economics.

11



Method

PROGRAMED INSTRUCTION
(continued)

INTERVIEW

Asking questions of one
or more persons relative
to information for the
group or individual

FOR INDIVIDUAL WORK
(continued)

Guidez licgt. Wing

Combine with other
methods of instruction,

Catalog and store within
access of aide, instrtic-
tor, and participant.

Puapozez c Wing

Releases teaching time
for other priority needs.

Encourages participant's
independence.

Gives additional stim-
ulation, for academically.
oriented participant.

FOR INDIVIDUAL AND'SMALL OR LARGE GROUP WORK

Review with participant
purpose of visit and
type of information that
can be gained.

Plan with
when, and
interview
ducted.

participant how,
where the
will be con-

Discuss and summarize with
participant findings gain-
ed from the interview.

Provides firsthand facts
and background informa-
tion on special topics.

Secures opinions of
specialists in a field.

Gives experience and con-
fidence in acquiring
information from another-
individual.

Improves communication
in an interview-type
situation.



FiR IN,;f7I7-i_kL WORK

(comTi.ulea

6 U4ing

ine with other
ods of instruction.

log and store within
ess of aide, instruc-
, and participant.

Pa Apo/3u 4a)t lkstrtg

Releases teaching time
for other priority needs.

Encourages participant's
independence.

Gives additional stim-
ulation for academically
oriented participant.

FOR INDIVIDUAL AND SMALL OR LARGE GROUP WORK

iew with participant
ose of visit and
e of information that
be gained.

n with participant how,
n, and where the
.erview will be con-
-ted.

cuss and summarize with
ticipant findings gain-
from the interview.

Provides firsthand facts
and background informa-
tion on special topics.

Secures opinions of
specialists in a field.

Gives experience and con-
fidence in acquiring
information from another
individual.

Improves communication
in an interview-type
situation.

Saggezted Lecvmg Expexiencet

Provide instruction for
additional work away from
center.

Interview participants to
determine program interests
and needs.

Have participants interview
each other and then intro-
duce each other to members
of the group informally.

Interview guests invited
for refreshments.

Have participants interview
several prospective employers
and educational personnel
and bring findings back to
group.

3



Method

LABORATORY WORK

Appyling knowledge a

realistic situation 7-)),
individuals or groups
with the emphasis on
skills as well as factual
knowledge

OBSERVATION

Watching persons or
things for specific
purposes and often under
different circumstances

4

FOR INDIVIDUAL AND SMALL OR LARGE GROUP WORK
(contivlued)

Guide's 4ot U6ing

o Plan the activity with
participants considering:

Project selection
Steps involved
Evidences of accom-
plishment
Standards of workman-
ship
Project evaluation

Clarify with participants
purpose of observation
and conditions under
which observation is
to be made.

Review behavior and
courtesies expected of
good Observers.

Share findings with group.

Putpozez 40t Uz,i.ng I

Gives actual.experien
in a realistic situat

Develops managerial
ability.

Provides opportunity
use information with
supervision.

Reinforces learnings
doing.

Develops skills.

Increases self-confid
through the realizati
successful product co
tion.

Allows the gathering
firsthand information

Ibehavior and procedur

Increases knowledge o
immediate environment

Provides a comparison
various methods and
equipment.



FOR INDIVIDUAL AND SMALL
(continued)

Guido On Using

OR LARGE GROUP WORK

I

Plan the activity with
participants considering:

Project selection
Steps involved
Evidences of accom-
plishment
Standards of workman-
ship
Project evaluation

O Clarify with participants
purpose of observation
and conditions under
which observation is
to be made.

Review br.lhavior and
courtesies expected of
good observers.

Share findings with group.

PuApo4e4 60x U64:412

Gives actual experiences
in a realistic situation.

Develops managerial
ability.

Provides opportunity to
use information with

supervision.

Reinforces learnings by
doing.

Develops skills.

Increases self-confidence
through the realization of

successful product comple-
tion.

Allows the gathering of
firsthand information or,
behavior and procedures.

Increases knowledge of
immediate environment.

Provides a comparison of
various methods and
equipment.

Suggested Leatming Expetiences

Plan project work in such
content areas of home
economics as child develop-
ment, clothing, consumer
education, family health
and home nursing, foods,
housing and home furnish-
ings, and management.

Observe children in the
adult center.

Observe people performing
specific tasks.

Make survey of community
relative to identified
factors.



Method

STUDY TRIP

Visiting outside the
adult learning center
as a group and arranged
by instructor, aide,or
participants

DEMONSTRATION

Giving a presentation of
a process by the instruc-

tor, aide, participant,
resource person, or a
combination of these

1

FOR IN9IVIDUAL AND SMAL 07, LARGE GROUP WORK
(continuecf_)

Guidez ion_ Wing

Plan trip and determine
goals with participants.

Select place to go and
things to see in relation
to goals, accessibility,
and time.

Plan for transportation.

Prepare participants by
clarifying purpose of
trip, standards for
safety, and proper
conduct.

Summarize with partici-
pants the findings and
reactions of the trip.

Pukpoza 6ot U6ing St_

Provides firsthand infor-
mation and knowledge of a
service, product, or
facility.

Improves understanding and
appreciation of business,
industrial, and socidl
resources in the target
community and surrounding
area.

FOR SMALL OR LARGE GROUP WORK

Determine points to be 0 Presents new learnings or

taught. skills.

Plan procedures for 0 Establishes standards for

presentation and time work.

allocation.



FOR INDIVIDUAL AND SMALL OR LARGE GROUP WORK

(continued)

tideis 6oit. Using

trip and determine
Is with participants.

act place to go and
igs to see in relation
-4oals, accessibility,
time.

n for transportation.

pare participants by
rifying purpose of
p, standards for
ety, and proper
duct.

marize with partici-
its the findings and
.ctions of the trip.

Puxpose.s ;c:',A- Using Suggeisted Lsii19 Expeitiencez

Provides firsthand infor-
mation and knowledge of a
service, product, or
facility.

Improves understanding and
appreciation of business,
industrial, and social
resources in the target
community and surrounding
area.

FOR SMALL OR LARGE GROUP WORK

:ermine points to be

an procedures for
asentation and time
location.

Presents new learnings or

skills.

Establishes standards for
work.

p lan stuc trips to such
laces as:
Farmers' market
Food storeS
Clothdng stures
Department stores
Elementary schools
BOCES centers
Adult Basic Education

Centers
Health clinics
Libraries
Day-care centers
Neighborhood houses
Social service agencies

Demonstrate new products or
projects to motivete inter-
est.

Demontrate new procedures
parti:Ipants will be using.

5



Meth.od

DEMCNSTRATION
(continued)

BRAINSTORMING

Responding to a specific
topic in a quick, cre-
ative, and imaginative
manner

BUZZING

Considering specific
subjects by small
groups of participants
with each group having
a leader and recorder

6 18

FOR SMALL OR LARGE GROUP WORK
(continued)

Guide 6ox ULing

Assemble equipment,
supplies, and teaching
aids.

Summarize approved pro-
cedures which were shown.

1

PU004eA (3,11. Wing

Gives participants a !

chance to share special;
ties and strengths.

Present problem or concern
to group.

Record ideas irom the
session.

Review ideas, screen,
and evaluate in terms
of problems or concern.

Summarize and possibly
apply some of the ac-
quired ideas.

Provides an opportunity!
for participants to
express ideas without '

judgmental restriction.

I Secures quickly a varie
of ideas upon which to I

base plans and decisions:

.2. Present topic and indicate Clarifies main ideas and
expected outcomes. implicatioas following

a film or presentation.
Allow a specific amount
of time for the session.



OR SMALL OR LARGE GROUP WORK
(continued)

Guideh liwz. Using

Assemble equipment,
supplies, and teaching
aids.

Summarize approved pro-
cedures which were shown.

Present problem or concern
to group.

Record ideas from the
session.

aeview ideas, screen,
and evaluate in terms
of problems or concern.

o Summarize and possibly
apply some of the ac-
quired ideas.

Present topic and indicate
exnected outcomes.

u Allow a specific amount
of time for the session.

Puvoses 6o4 Using

Gives participants a
dhance to share special-
ties and strengths.

Provides an opportunity
for participants to
express ideas without
judgmental restriction.

Secures quitkly a variety
of ideas upon which to
base planS and decisions.

Clarifies main ideas and
implications following
a film or presentation.

Suggested Leatning Expexiences

Have participants present
demonstrations of their
specialties to create
interest and promote self-
confidence.

Have participants suggest
ideas for recruitment,
open house, and publicity.

Secure ideas when total
group is faced with a
common problem,

Use as a warmup prior to
other types of discussion.

Secure ideas for project
selection, center learning
experiences, and specific
problem solutions.

13
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BUZ ZING

( continued)

CIRCULAR RESPONSES

Sitting in a circle
with participants
contributing to question
or topic being dis-

cussed

FOR SMALL OR LARGE GROUP WORK
(continued)

Guide's Lot Wing

Share results of each
group with all partici-
pants.

Make plans for imple-
menXing results.

Select a topic which
has many answers so
members can respond
without fear of failure
or embarrassment.

Give each participant a
chance to contribute
without creating undue
notice of those who do
not respond.

Record and summarize
contributions of partici-
pants.

Allow questions and
comments from the group
following the cutoff
point for the discussion.

Punpozes Loft U6ing

Identifies questions or
ideas to be answered by
a resource person or
during a study trip.

Encourages participants
to respond and after
making a satisfactory
contribution once, it is
usually easier to make the
second contribution.

Sur_

Secures many points of
view very quickly.

Provides time for each
participant to contribute.



FOR SMALL OR LARGE GROUP WORK
(continued)

Lde cot. (14ing

e results of each
p with all partici-
:s .

! plans for imple-
:ing results.

)ct a topic which
many answers so
)ers can respond
lout fear of failure
mbarrassment.

a each participant a
ace to contribute
aout creating undue
ice of those who do
respond.

ord and summarize
tributions of partici-
ts.

ow questions and
aents from the group
.lowing the cutoff
.nt for the discussion.

Pukpoze4 OJt U6ine

Identifies questions or
ideas to be answered by
a resource person or
during a study trip.

&Legated LeaAnine Expexienca

Identify main concepts of
a trip or guest speaker.

Encourages participants
to respond and after
making a satisfactory
contribution once, it is
usually easier to make the
second contribution.

Secures many points of
view very quickly.

Provides time for each
participant to contribute.

Have participants give name
and answer other non-
threatening questions about
themselves.

Secure ideas about group
concerns and solutions for

problems.

o Summarize main ideas
following activities such
as a film or study trip.

21

7



Method

PANEL

Presenting information
or opinions on a specific
topic by four to six
persons

DISCUSSION

Sharing by the group of
ideas in relation to a
common topic, frequently
led by the instructor.

22

FOR SMA1L OR LARGE GROUP WORK
(continued)

Guideis ion Wing Putpozu ion

Determine topic to be
considered.

Select panel members
qualified to give reli-
able points of view.

Have leader of group
introduce panel members
and topic.

Allow each panel member
to speak whenever he has
a contribution.

Summarize comments
frequently.

Select topic for dis-
cussion in which
participants have
sufficient information
and experience.

Orient group to topic
and desired outcome.

Plan total group decision
after participants have
gained adequate self-
confidence as members of
the group.

Gives points o
several author

Helps adults t
there can be s
right answers
number of issu

Presents diffe
of a situation
ment and decis
made.

Motivates furt
interest in th

Formulates co
for ideas.

Establishes c

Explores an id

Organizes plan

Stimulates opi
beliefs.



FOR SMALL OR LARGE GROUP WORK
(continued)

Guidu £011. ti6tng

Determine topic to be
considered.

Select panel members
qualified to give reli-
able points of view.

Have leader of group
introduce panel members
and topic.

Allow each panel member
to speak whenever he has
a contribution.

Summarize comments
frequently.

Select topic for dis-
cussion in which
participants have
sufficient information
and experience.

Orient group to topic
and desired outcome.

Plan total group decision
after participants have
gained adequate self-
confidence as members of

the group.

Pu/tpoz ez u6trig Sug9e4ted Leakning Expenience6

Gives points of view from Have panel of participants

several authorities, show and tell about helpful
experiences they had at
the center.Helps adults to realize

there can be several
right answers to a
number of issues.

Presents different sides
of a situation so a judg-
ment ahd decision may be
made.

Motivates further
interest in the topic.

Formulates conclusions
for ideas.

Establishes criteria.

Explores an idea.

Organizes plans.

Stimulates opinions and
beliefs.

Invite teacher, school
administrator, or school-

community liaison person to
inform participants about
school and how they can
help their children succeed
in school.

Invite several area clergy
to come and tell about the
services they provide to the
community through their
churches.

Plan phases of activities
that affect the total
group such as study trips,
resource people, upkeep of
facilities, selection of
center supplies and equip-
ment, recruitment and
public relations.

Summarize benefits gained
from the above experiences.



Mettwd

DISCUSSION
(continued)

ROLE-PLAYING

Acting spontaneously
various roles within
a real-life situation

FOR SMALL OR LARGE GROUP WORK
(continued)

Guides iion Using

Guide discussion and keep
comments relevant to
topic being discussed.

Create comfortable
climate in which each
person feels free to
speak.

Plan the situation and
define roles to be
played.

Select members and
orient remaining partici-
pants to the desired
outcomes.

Follow the action with
a discussion.

Puftpozeis ion Ming

Provides practice for
anticipated experiences.

Explores ways individuals
interact with each other.

Shows the possibility of
varied solutions to a
problem.

Discovers personal
feelings and emotional
responses in specific
situations.

Sua



FOR SMALL OR LARGE GROUP WORK

(continued)

Lde 6on Wing

le discussion and keep

nents relevant to
ic being discussed.

ate comfortable
mate in which each
son feels free to
ak.

In the situation and

l'ine roles to be

ayed.

lect members and
ient remaining partici-

ats to the desired
tcomes.

llow the action with
discussion.

Punpasu ion Wing

Provides practice for
anticipated experiences.

Explores ways individuals
interact with each other.

Shows the possibility of

varied solutions to a
problem.

Discovers personal
feelings and emotional
responses in specific

situations.

Suggeisted Lecow.i_ng Expeni.enc.ez

Have informal total group
discussion on selected
topics when members are
having coffee.

Show the way participants
should act on a study trip

or before a guest speaker.

Suggest a shopping scene
where a customer is at-

tempting to return some
unsatisfactory merchandise.

Act out a parent-teacher
discussion about a child's

problem at school.

Present a homemaker's
reaction to a door-to-door

salesman.

25
9
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